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'?bﬁANDUM FOR: Executive Director

i SUBJECT: | Mandatory Retirement Age - CIARDS

John -

1 I suggest that the Agency con51der changing
to delete the provision that requires CIARDS manda-

tory retirement at age 60 for employees below grade of SIS-4.
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I believe we should eliminate this rank distinction and apply - .
the age 60 to all CIARDS members or, better yet, drop the age '~
60 as being unrealistic in. view of demographic trends, Agency
needs, and the elimination of age discrimination elsewhere in

the government retirement system.

2. I recall that the basis for settlnc age 60 for reti-

rement throughout the Agency was to "keep the service young”.
Now it applies only to CIARDS, which seems somewhat anachro-
nistic. How do we keep the service "young" vis-a-vis grade
discrimination if we provide for tenure of 5 extra years,
which, in principle blocks younger people from moving up in
executive grades?

3.z There are Agency employees with talent, good mental. .

people under CIARDS would not gain much in their annuity by
working longer since at present it is llmlted to 70% of the
high-three-year salary.

"4. The regulation allows for a five year waiver by the
DCI in the. "public interest", but do we need such.a mecha-
nism? My own recommendation is for a common retirement age
for CIARDS regardless of grade. However, recognizing that
CIARDS retirement can in some instances be better from a
percentage basis than Civil Service Retlrement when applied
to the high-three salary, I would suggest establishing 65 as
the required retirement age for all those under CIARDS.

_aiaﬁdmphy51cal health, and the desire to work beyond 60. Why_ww“ N
. .not use them and’ take ‘advantage of their SklllS’; AdmlttedlyJ
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